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Developments in
migration situation

Quite a few arrivals many of whom are
likely to be granted refugee status
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Situation of those that arrived
prior to 2014
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Share of refugees
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Only 7% at EU level but this differs
across EU Member States
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Social outcomes
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Refugees are less likely to be fluent in the host-
country language but more likely to naturalise
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But varies a lot by country
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Labour market
outcomes

Labour market
outcomes

Refugees have a diff'icult situation on the
labour market
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Labour market

outcomes

And even lower for women, especially for
refugees
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80% 74%
0
0% | 65% 71% 70%
609

£ 60% -
e
« 50%
=
£ 40% -
>
S 30%
o
E 20%

10% -

0%

62%

e 45

Family Refugees Employment Native born

Source: Own calculations based on 2014 EU LFS
ad hoc module

Labour market

outcomes

...but varies greatly with education

Employment rates by education level and gender
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Employment outcomes of refugees catch up
with time, but it takes up to 20 years
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What works

Education helps a lot

Employment rates of refugees and other non-EU born by education level in the European Union, 15-64,
2014
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What works

yet return could be
higher

Employment rates of refugees and other non-EU born by education level in the European Union, 15-64,
2014
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What works

Having intermediate language skills gives
a big boost to employment chances
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What works
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...but important to make sure it is to a
sufficient level

Refugees with an intermediate or advanced knowledge of the language by language course attendance, 15-64, 2014
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What works

Many obstacles (but not easy to measure)
Main obstacles to get a job, 15-64, 2014
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New Skills Agenda
(adopted June 2016)

&

Upskilling pathways

(December 2016)




Main features of the New Skills Agenda
relating (also) to migrants

1. Upskilling pathways ("Skills
Guarantee") for the Low educated in
general (adopted 19 Dec by Council)

2. Make skills and qualifications more
visible and comparable

Main features of the Skills Agenda
relating (also) to migrants

1. Upskilling pathways ("Skills Guarantee")
for the Low educated in general
= Skills assessment
= Upskilling low skilled in general

= Opportunities to have skills validated and recognised

"Provide an offer of education and training [...] meeting the needs identified by the skills
assessment. For migrants from third countries, include, as appropriate, opportunities for
language learning and preparation for training."




Main features of the Skills Agenda
relating (also) to migrants

1. Upskilling pathways ("Skills Guarantee") for the Low
educated in general

2. Make skills and qualifications more visible
and comparable

= EQF with third countries
= Skills Profile Tool

= Work with national authorities to improve recognition of
migrants' skills and qualifications

Thank you for your attention
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Mapping availability of policies
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Social outcomes
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Refugees are less likely to speak the
host-country language...

Share of refugees and other non-EU born who report having at least
advanced knowledge of the host-country language, 15-64, 2014
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Social outcomes

European
Commission
—

...but tend to be more likely to
naturalise

Share of nationals among non-native born who have been in the country
for at least 10 years, by category, 15-64, 2014
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Employment rates of persons aged 25-54 in the EU*, by migration status and origin
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